IOWA ARMY FTNG-0OS / ADOS VACANCY

ANNOUNCEMENT
DIRECTOR of OPERATIONS JOB NUMBER CLOSE DATE
NGIA-DCSOPS-ADOS
|OWA NATIONAL GUARD 26-002 ADOS 10JUN26 (NLT 1630 HRS)
7105 NW 70TH AVENUE SELECTING SUPERVISOR
JOHNSTON, IA 50131-1824 LTC Kiel Archer at 515-252-4404 or kiel.c.archer.mil@army.mil
POSITION DESCRIPTION: TOURDATES: RANK: SECURITY
TITLE: Assistant Collective Training Manager START: 01 JUL 26 [Enlisted: N/A CLEARANCE
(TADSS/WETS) ] Officer: 01-02 REQIRED
, STOP: TBD
MOS/AOS: Immaterial Warrant: N/A YES
Location: Camp Dodge, IA, JFHQ-G3
(DCSOPS)
WHO MAY APPLY: Current members of the Permanent Change of Station (PCS) is not authorized. Home of
lowa Army National Guard (IAARNG) only. Record (HOR) must be within 50 miles (Local Commuting
Distance) of duty location before start date.

AREAS OF CONSIDERATION: Soldier must meet position requirements listed above on this announcement.
Soldier will not be within six (6) months of mandatory removal or Expiration Term of Service (ETS) unless waived by
the Adjutant General. Soldier will not serve greater than 17 years of Active Service (AS) as a result of FTNG-OS
duty. Soldier will not qualify for sanctuary (18 years of Active Federal Service) as a result of duty unless a waiver is
approved by the Director of the Army National Guard (DARNG). Soldier will not serve on any combination of Full-
Time National Guard Duty for Operational Support (FTNGD-OS) and Contingency Active Duty for Operational
Support (CO-ADOS) for more than 1,825 cumulative days (five years) out of the preceding 2,190 days (six years)
unless a waiver is approved by the Deputy Adjutant General-Army (DAG-A). Soldier will not serve more than six
consecutive year on any combination of active duty which qualifies them for separation pay unless a waiver is
approved by DARNG. Permanent Dual Status Technicians will not participate in the FTNGD-OS program for thirty
days or more, unless a waiver is approved by The Adjutant General (TAG) or his designated. No Leave paid out. All
leave must be used before end of orders.

APPLICATIONDOCUMENTATION

Qualified applicants may submit applications as described on page three (3) under the heading Application Receipt.
Applications received after the closing date will not be considered.

I Initial This checklist must be completed and accompany all applications.
1. A copy of this announcement with checklist completed

2. Completed DA Form 1058 (Appendix C of INGR 600-5-032). Part Il of the DA Form 1058 must be
completed and contain signatures by both your Unit Records Custodian and Commander.

3. A Current PHA (Completed within the previous 12 months of advertised position start date) AND a
copy of individual IMR/MEDPROS print-out. All medical categories must be in “Green” status; no
deficiencies can be accepted.

4. A copy of 3 most recent OER’s/INCOER'’s.

5. Individual Training Record (ITR) with AFT and Body Composition. Reflect a “Record Go” within
the previous 12 months for AFT and 8 months for Body Composition. (5500/5501 IAW AR 600-9)

6. Memorandum from Unit Command stating that you are not under any Flagging Actions. MEMO must
be dated within 30 days of the closing date of this announcement.

7. A copy of current NGB 23A or DA Form 5016, Retirement Point Accounting Statement

8. A copy of Soldier Talent Profile

Combine all application documents into one PDF document (NO Portfolios) before emailing.

If your application packet does not provide all the information requested on the checklist above, you
will not be considered for this position.




PURPOSE AND BACKGROUND;

Must meet medical standards IAW AR 40-501 and AR 600-9, as appropriate. Periodic Health Assessment (PHA) or
date of physical must be within 12 months of start date of assignment. Must be deployable OCONUS. Soldiers will
participate in physical fitness training and take the Army Fitness Test semi-annually. Must be current in military
education for grade. Must not have any unfavorable actions of any kind and not be flagged. A Secret security
clearance is required for this position and must be adjudicated as Secret in DISS prior to selection. Failure to
maintain the proper security clearance will result in termination of orders.

DESCRIPTION OF DUTIES:

Primary Duties:

e Serve as the DCSOPS point-of-contact and subject-matter expert for the Training Support Center Training Aids,
Devices, Simulators, and Simulations (TADSS) and Weekend Training Sites (WETS). Develops goals, objectives,
plans, and supporting documentation to meet installation, TADSS requirements. Advises the State Training Officer on
the development of new TADSS products for use in training or operations to better simulate operational conditions to
replace expensive or fragile operational equipment, or to better illustrate teaching points. Conducts briefings on
Training Support Center Training Aids, Devices, Simulators, and Simulations (TADSS) use and availability.

Secondary Duties:

» Operations Support: Assists the Collective Training Manager (CTM) in coordinating and executing training
operations for the lowa Army National Guard (IAARNG).

e Resource Coordination: Supports the resourcing of all approved IAARNG Annual Training periods and Collective
Training Exercises.

¢ Planning Assistance: Assists the lead state-level current operations planner in preparing for all CTC, CRX, and
DWEFX events.

e Cross-Directorate Synchronization: Aids in synchronizing with other directorates to gather and provide input for
the FRAGORD process.

» Financial Tracking: Helps manage, track, and reconcile financial accounts for Annual Training (1A PRAT),
Collective Training (TRCD), and Special Training (1N PRSA).

o Staff Estimates: Assists in drafting, reviewing, and completing staff estimates on various operations and training
events.

« MDMP Participation: Participates in the state-level Military Decision Making Process (MDMP) to support the CTM
in providing input from the current operations branch.

Additional & Alternate Duties:

e Cost Estimation: Supports the administration and tracking of the G33 Cost Estimate Worksheet process.

o System Management: Serves as the alternate State MARRS-N manager, maintaining system accuracy and
readiness.

¢ Review Facilitation: Helps coordinate, prepare materials for, and facilitate the Annual Training In-progress
Reviews.

o Data Maintenance: Maintains and updates the Annual Training Edit List under the guidance of the CTM.

e Continuity of Operations: Represents the CTM or the G33 in their absence during meetings and planning
sessions as required.

Serve as the Assistant Collective Training Manager and additional duties as assigned.

Selected Soldier will be put on ADOS immediately through 30 SEP 26, with the possibility for continued employment
in the next TY based on budget and selected Soldier's performance. DESIRED KNOWLEDGE, SKILLS., ABILITES:

No Information Provided.



THE IOWA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER:
Eligible applicants will be considered without regard to race, sex, religion, national origin, political affiliation,
marital status, age, or gender.

INSTRUCTIONS T MMANDER PERVISORS:

This position vacancy announcement will be given the widest possible dissemination. Selected Soldier will be
transferred to a JFHQ G3 paragraph and line position and be a drilling member of JFHQ-IA for the duration of
their orders.

QUESTIONS ABOUT POSITION OR BOARD INFORMATION:

For questions about the position or board contact the Selecting Supervisor listed in the top right-hand corner of page
one or CSM Debra Verdi at 515-252-4080 or debra.l.verdi.mil@army.mil

APPLICATION RECEIPT:
All applications must be sent via email NLT 1600 by the closing date of the announcement. Applications received after
the close of business on the closing date will not be considered. Submit entire packet as one document.

Email application packets to debra.l.verdi.mil@army.mil. Combine all application documents into one PDF document
(NO Portfolios)!




