IOWA ARMY FTNG-OS / ADOS VACANCY

ANNOUNCEMENT
DIRECTOR of OPERATIONS JOB NUMBER CLOSE DATE
NGIA-DCSOPS-ADOS 27 May 2026 (NLT 1630 HRS
IOWA NATIONAL GUARD 26-001 ADOS y 2028 )
7105 NW 70TH AVENUE SELECTING SUPERVISOR
JOHNSTON, IA 50131-1824 LTC Kiel Archer at 515-252-4404 or kiel.c.archer.mil@army.mil
POSITION DESCRIPTION: TOUR DATES: RANK: SECURITY
TITLE: STAM/ATIS Manager START: Enlisted: E-6 CLEARANCE
MOS/AOS: Immaterial 6/15/2026 Officer: N/A REQIRED
Location: Camp Dodge, IA, JFHQ-G3 STOP: TBD Warrant: N/A YES
(DCSOPS)
WHO MAY APPLY: Current members of the lowa Permanent Change of Station (PCS) is not authorized.
Army National Guard (IAARNG) only. Home of Record (HOR) must be within 50 miles (Local

Commuting Distance) of duty location before start date.

AREAS OF CONSIDERATION: Soldier must meet position requirements listed above on this announcement.
Soldier will not be within six (6) months of mandatory removal or Expiration Term of Service (ETS) unless waived by
the Adjutant General. Soldier will not serve greater than 17 years of Active Service (AS) as a result of FTNG-OS
duty. Soldier will not qualify for sanctuary (18 years of Active Federal Service) as a result of duty unless a waiver is
approved by the Director of the Army National Guard (DARNG). Soldier will not serve on any combination of Full-
Time National Guard Duty for Operational Support (FTNGD-OS) and Contingency Active Duty for Operational
Support (CO-ADOS) for more than 1,825 cumulative days (five years) out of the preceding 2,190 days (six years)
unless a waiver is approved by the Deputy Adjutant General-Army (DAG-A). Soldier will not serve more than six
consecutive years on any combination of active duty which qualifies them for separation pay unless a waiver is
approved by DARNG. Permanent Dual Status Technicians will not participate in the FTNGD-OS program for thirty
days or more, unless a waiver is approved by The Adjutant General (TAG) or his designee. No Leave will be paid
out. All leave must be used before end of orders.

APPLICATIONDOCUMENTATION

Qualified applicants may submit applications as described on page two (2) under the heading Application Receipt.
Applications received after the closing date will not be considered.

Initial This checklist must be completed and accompany all applications.
1. A copy of this announcement with checklist completed

2. Completed DA Form 1058 (Appendix C of INGR 600-5-032). Part Il of the DA Form 1058 must be
completed and contain signatures by both your Unit Records Custodian and Commander.

3. A Current PHA (Completed within the previous 12 months of advertised position start date) AND a
copy of individual IMR/MEDPROS print-out. All medical categories must be in “Green” status; no
deficiencies can be accepted.

4. A copy of 3 most recent OER’s/INCOER'’s.

5. Individual Training Record (ITR) with AFT and Body Composition. Reflect a “Record Go” within
the previous 12 months for AFT and 8 months for Body Composition. (6500/5501 IAW AR 600-9)

6. Memorandum from Unit Command stating that you are not under any Flagging Actions. MEMO must
be dated within 30 days of the closing date of this announcement.

7. A copy of current NGB 23A, Retirement Point Accounting Statement

8. A copy of Soldier Talent Profile

Combine all application documents into one PDF document (NO Portfolios) before emailing.
If your application packet does not provide all the information requested on the checklist above, you will not be
considered for this position.




PURPOSE AND BACKGROUND:
Must meet medical standards IAW AR 40-501 and AR 600-9, as appropriate. Periodic Health Assessment (PHA) or

date of physical must be within 12 months of start date of assignment. Must be deployable OCONUS. Soldiers will
participate in physical fitness training and take the Army Fitness Test semi-annually. Must be current in military
education for grade. Must not have any unfavorable actions of any kind and not be flagged. A Secret security
clearance is required for this position and must be adjudicated as Secret in DISS prior to selection. Failure to
maintain the proper security clearance will result in termination of orders.

DESCRIPTION OF DUTIES:

Physical Training Program utilizing Army Training Information System (ATIS) and Vantage: (Weapons Qualification,
AFT, CFT, AWT, Body Composition, Mandatory Training)

Monitor and evaluate results of command level PT program for all IAARNG units. Analyze trends and identify
strengths and weaknesses, provide recommendation of the direction of state level PT program. Overall PT program
success 86%-100% 3- Monitor and evaluate results of command level PT program for all IAARNG units. Analyze
trends and identify strengths and weaknesses, provide recommendation of the direction of state level PT program.
Overall PT program success 71%-85% 1- Monitor and evaluate results of command level PT program. Overall PT
program success 50%-70%

Ammunition Management:

5-Effectively coordinate, develop, and refine ammunition forecasting requirements for all units in the IAARNG to build
generational readiness in accordance with the unit life cycle. Research and identify areas of improvement and
problem areas, recommend courses of action to state training officer for deconfliction. Ensure viable ammunition
execution strategy with resourcing in UTBs. Review and analyze ammunition resourcing for all IAARNG units to
identify gaps or problem areas and ensure proper resources within the units ReARMM life cycle. Recommend
courses of action to meet resourcing needs for all units to complete training. Training success 86%-100% with no
more than 10% un-forecasted requests. 3-Researches and identifies problem areas, recommend courses of action to
state training officer to deconflict and ensure compliance with training regulations, guidance, and policies. Review and
analyze ammunition resourcing for all IAARNG units to identify gaps or problem areas and ensure proper resources
within the units ReARMM process. Training success 76%-85% with no more than four 15% un-forecasted requests.
1-Researches and identifies problem areas, recommend courses of action to state training officer to deconflict.
Review and analyze ammunition resourcing for all IAARNG units. Training success 60%-75% with no more than 20%
un-forecasted requests. Perform other duties as assigned. This is an unaccompanied tour of duty.

DESIRED KNOWLEDGE. SKILLS, ABILITES:
No Information Provided.

THE IOWA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER:

Eligible applicants will be considered without regard to race, sex, religion, national origin, political affiliation,
marital status, age, or gender.

INSTRUCTIONS TO COMMANDERS / SUPERVISORS:

This position vacancy announcement will be given the widest possible dissemination. Selected Soldier will be
transferred to a JFHQ G3 paragraph and line position and be a drilling member of JFHQ-IA for the duration of
their orders.

QUESTIONS ABOUT POSITION OR BOARD INFORMATION:

For questions about the position or board contact the Selecting Supervisor listed in the top right-hand corner of page
one or CSM Debra Verdi at 515-252-4080 or debra.l.verdi.mil@army.mil

APPLICATION RECEIPT:

All applications must be sent via email NLT 1600 by the closing date of the announcement. Applications received after
the close of business on the closing date will not be considered. Submit entire packet as one document.

Email application packets to debra.l.verdi.mil@army.mil. Combine all application documents into one PDF document (NO
Portfolios)!


mailto:debra.l.verdi.mil@army.mil

