
IOWA AIR AGR VACANCY ANNOUNCEMENT

Announcement Number: 24-031AF

SELECTING SUPERVISOR INFO:

James Langstraat, (712)-233-0642, 
james.langstraat@us.af.mil

POSN TITLE: Aircraft Electrician Supervisor

AFSC: 2AXXX VICE: Menard/Hamstra

Max: E-7 Min: E-6

UNIT OF ASSIGNMENT:

185 Maintenance Group
Sioux City Iowa 51111

FAC: 0109893334

POSITION #: 0109893334

Permanent Change of Station (PCS) 
may be authorized if in the best 
interest of the government.

 WHO MAY APPLY: Current (Title 32) AGR IA ANG members of the 185th ARW.

AREA OF CONSIDERATION:

**********Checklist must accompany all applications**********INITIAL

** DO NOT SUBMIT APPLICATIONS WITH STAPLES, TABS, OR IN BINDERS **

CAUTION:

DESCRIPTION OF DUTIES:

If your application packet does not provide all the information requested on the checklist above, you will not be 
considered for the position. ONLY complete applications will be considered. Applicants are responsible for 
maintaining a copy of their application.

Duties:

.MHU-139 ELECTRICAL, ENVIRONMENTAL AND AVIONICS TECHNICIAN
(Changed 30 Apr 24)
1. Specialty Summary. Analyzes malfunctions, inspects, removes, maintains, and installs integrated communication/navigation/mission systems. 
Performs and supervises avionics maintenance and general aircraft servicing and handling. Related DoD Occupational Subgroup: 119800.
2. .Duties and Responsibilities:
2.1. Operates and maintains communication/navigation/mission systems on the MHU-139. Analyzes equipment operating
characteristics to isolate malfunctions in avionics systems, radar, integrated test systems built-in-test (BIT), multiplexed data bus systems, 
personnel locator systems, recording systems, fire control systems, video display systems, flight instruments, mission computer systems, electro-
optical viewing systems (EVS), inertial navigation systems (INS), global positioning system, primary and secondary flight controls, automatic flight 
control, engine instrumentation, fuel management systems, central air data systems, sensors, communication, and navigation systems, 
transponders, aircraft indicating systems, meteorological systems, situational awareness systems, laser designators, electrical, environmental, fire 
detection and suppression, and interrogator systems.
2.2. .Removes, installs, checks, and repairs avionics systems and line replaceable units (LRU). Diagnoses malfunctions using technical orders, 
schematics, wiring diagrams, integrated test systems and other test equipment. Removes, replaces, and repairs faulty system wiring, electrical 
connectors, antennas, transmission lines, and multiconductor cables. Modifies avionics, electronic and environmental systems according to 
technical publications. Updates operational logs, inspection records, aircraft forms, and automated maintenance systems. Performs and 
supervises alignment, calibration, and boresight of avionics systems. Uploads ground maintenance and operational software. Performs off-

Open to current on board AGR members of the 185 ARW.  AFSC 2AXXX, secret clearance, trainee level, grades E-6 
through E-7. E-7 contingent upon availability. Member will supervise. Dual Post.

_____ 1. NGB Form 34-1, Application for Active Guard/Reserve (AGR). 
_____ 2. Copy of Records Review List (RIP).
_____ 3. AF 422 (Physical Profile Serial Report).
_____ 4. Copy of most current Fitness Assessment Results with full name and date.
_____ 5. Copy of last five Enlisted OR Officer Evaluation Reports.
_____ 6. If announcement restricts to promotable in any grade, individual must be promotable by closing date of 
announcement. Documentation supporting promotion eligibility date must be attached.

IOWA NATIONAL GUARD
NGIA-HRO-AGR

7105 NW 70TH AVENUE
JOHNSTON, IOWA 50131-1824

Closing Date: 13-May-24

POSITION DESCRIPTION:

ASVAB LINE SCORES

MECH-47

PULHES:

333132

Additional Restrictions:

Demonstrated by weight lift of 70 lbs



APPLICATION RECEIPT:

GENERAL ELIGIBILITY REQUIREMENTS:

equipment maintenance on selected avionics LRUs and maintains peculiar support equipment (SE).
2.3. Inspects and evaluates aircraft maintenance activities. Inspects and verifies operational status and configuration of avionics systems and 
software. Records and ensures validity of entries into maintenance data collection and inspection systems. Resolves and assists units in solving 
maintenance and supply problems. Interprets and recommends corrective action to inspection findings. Prepares aircraft for low altitude attack 
profiles, precision bombing, covert operations, and reconnaissance.
2.4. Plans, organizes, and directs aircraft maintenance activities. Establishes methods and performance standards. Analyzes reports and 
maintenance plans. Directs operation and modification of standard operating procedures. Establishes priorities. Evaluates activities for compliance 
with directives. Supervises and assists in aircraft ground servicing, and launch/recovery operations. Reviews maintenance data collection 
summaries to determine trends and production effectiveness.

 (1)Planning: Plans and schedules specific work assignments on a daily or project-by-project basis within specified time requirements. Arranges for 
adequate personnel, materials and equipment to accomplish the work.

 (2)Work Direction: Assigns tasks to be performed. Explains prescribed methods and procedures; instructs subordinates on new procedures and
provides assistance on problems. Reviews work in progress and on completion. Obtains approval from supervisor for changes in standard or

 prescribed procedures and changes in work operations. Suggests ways or methods to improve operations or reduce costs.

 (3)Administration: Recommends individuals to fill vacancies or for promotion or reassignment.Assists in the establishment of performance
 standards and makes recommendations forperformance appraisals. Counsels with employees on disciplinary issues and

 recommendsdisciplinary action. Attempts to resolve informal complaints and grievances, referring unresolved or more serious issues to supervisor.
 Conducts on the-job training and recommends employees forformal training programs. Schedules leave and approves leave for short periods of

time. Encourages employees to participate in suggestion or cost reduction programs. Ensures that regulations governing safety and housekeeping
are observed. Explains and implements such personnel programs as equal opportunity, position management, position description review, and labor
relations. Maintains production reports and records.

 (4)Performs the nonsupervisory functions of the organizational segment supervised.

 (5)Implements safety regulatory requirements. Ensures that subordinates wear appropriate safety equipment and follow pertinent safety precautions.

 (6)Prepares for and participates in various types of readiness evaluations, inspections, mobilization and command support exercises. May be
 required to perform additional duties such as structuralfire fighting, aircraft fire/crash/rescue duty, security guard, snow removal, munitions loading

 and handling, heavy equipment operator, maintenance of facilities and equipment, or serve as amember of a team to cope with natural disasters
or civil emergencies.

 (7)Performs other duties as assigned.

All applications must be received in the Human Resources Management Office by the closing date of the announcement to include mailed 
applications. Applications received after 1630 on the closing date will not be considered. It is the responsibilty of the applicants to ensure that all 
documents are included, signed, and received prior to the closing date and time.

Applications packets must arrive at The Iowa National Guard, ATTN: NGIA-HRO-AGR, JFHQ-RM 215, 7105 NW 70TH Avenue, Johnston, Iowa 
50131-1824. Mailing of application packets using military postage is prohibited. Applications can be emailed to ng.ia.iaarng.mbx.hro-
agr@army.mil. This mailbox doesn't accept encrypted emails. When submitting an application electronically, submit entire packet as one 
document, portfolios and/or zip files will NOT be accepted.

THE IOWA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER:
Eligible applicants will be considered without regard to race, sex, religion, national origin, political affiliation, marital status, age, or gender.

INSTRUCTIONS TO COMMANDERS/SUPERVISORS:
This position vacancy announcement will be given the widest possible dissemination.  A copy of this announcement will be posted on your 
unit/activity bulletin board.

1. Must meet requirements as stated in the "Areas of Consideration".
2. Enlisted personnel must possess an AFSC compatible with the MPCN upon selection for military duty.
3. Not be eligible for, nor be receiving, an immediate Federal (Military or Civilian) retirement annuity.
4. Any individual selected for a military duty tour must, at the time of entry on military duty, be eligible to serve 5 consecutive years in the AGR
Program prior to eligiblity for military non-disability retirement or retainer pay.
5. A member selected for full-time military duty tour must have sufficient retainability to complete 20 years of Active Federal Service prior to
mandatory separation date (MSD) for officers; age 60 for enlisted members.
6.Any member in the fitness improvement program (FIP) is ineligible for entry into any type of AGR or statutory tour.
7. Member currently in the AGR program must meet the requirements as stated in ANGI 36-101, The Active Guard/Reserve Program and ANGI 36-
2002, Enlistment Reenlistment in the Air National Guard.
8. Must be able to obtain a security clearance if required for the grade and duty position of assignment within one year.
9 Indivdual selected must perform all duties and conform to hours of duty as determinded by the Commander. Individuals selected in lieu of a
military technician position must perform all duties as described in the technician position description.
10. Except for mobilization or other emergency, member accepted for tour will not be subject to permanent change of duty station without their
consent. Contunuance of tour is subject to satisfactory duty performance.
11. Existing Iowa ANG Promotion policies apply.
12. Subject to program contunuance, member succesfully completeing initial tour will be afforded priority for tour extension (renewal).
13. It is mandatory that the appropriate Military Uniform be worn.
14. Release from Active Duty prior to completion of tour is contingent upon approval of the Adjutant General of Iowa.



QUESTIONS ABOUT POSITION OR BOARD INFORMATION:
Contact Selecting Supervisor listed in the top right hand corner of page one.

QUESTIONS ABOUT POSTING:
515-252-4681


